[image: ]
Conflict of Interest Policy and Annual Disclosure
Partners in Literacy Haiti · 501(c)(3) public charity · EIN 87-0904773

Protecting the organization's decisions from divided loyalties, disclosed once a year by every director, officer, and key employee.
The policy in brief
–  A conflict exists when you, a family member, or a business you are tied to could benefit from a PILH decision.
–  Disclose any actual or potential conflict to the Chair and Secretary as soon as you know of it.
–  You may answer questions, but you leave the room for deliberation and the vote on any matter where you are conflicted; minutes record the recusal.
–  Compensation, contracts, and transactions with insiders require disinterested approval and documented comparables.
Annual disclosure
For the current fiscal year, I disclose the following relationships, interests, or transactions that could present a conflict (write NONE if none):
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
I have read the policy above, I agree to abide by it, and I will update this disclosure promptly if circumstances change.
Signature
Name (print):  _________________________________________
Role or seat:  _________________________________________
Signature:  _________________________________________
Date:  _________________________________________
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